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VA Home Loan Update

Congress Unresolved Issues:

[Source: VA Loans Insider Chris Burke article 14 Oct 2011 ++]

Thousands of surviving spouses currently ineligible for VA
home loan benefits would gain access to the program if a U.S.
House bill passed Wednesday becomes law. The VA Loan
Guaranty program has helped more than 18 million service
members become homeowners since 1944. The program pro-
vides no-down payment, government-backed mortgages and
features less stringent credit and underwriting guidelines than
other loan programs. But in its present form, the loan program
is only open to surviving spouses of veterans whose death is
linked to a service-connected disability. The bill, the Disabled
Veterans' Surviving Spouses Home Loans Act H.R,.120, would
eliminate that stipulation and grant eligibility to all surviving
spouses of permanently disabled veterans. The bill passed by
a 418-6 vote as part of the wide-ranging Veterans Opportunity
to Work Act H.R.2433. "As we approach Veterans Day, we
should ask ourselves if this Congress doing all that can be
done for our veterans," U.S. Rep. Virginia Foxx (R-NC), the
bill's sponsor, said before the House. "This bill maintains our
promise not only to the men and women that have served in
the Armed Forces, but to their (Continue on page 4)

[Source: MOAA Leg Up 28 Oct 2011 ++]

Unemployment and the economy are still a problem, the na-
tional debt continues to grow, and so does the number of ma-
jor, unsolved issues on Congress' plate. The Military Officers
Association of America (MOAA) is confident America will re-
bound from these challenges in the long term, but in honor of
Halloween they took a look at three scare-worthy issues:

1. Medicare/TRICARE Payment Cuts: It's back. The flawed
statutory formula which determines Medicare and TRICARE
payments to doctors is scheduled to cut payments to physi-
cians by almost 30% on January 1 unless Congress inter-
venes. Allowing these cuts to go into effect would be devastat-
ing to access to health care for millions of Americans including
much of the military community. No one in Congress wants to
see that happen, but they keep squabbling over how to pay for
a fix. The longer they wait the more difficult it gets to fund even
short-term fixes, and we'll likely be in for more brinksmanship in
the coming months if Congress keeps delaying the cuts one or
two months at a time. Send your legislators a MOAA-
suggested message available at (Continue on page 3)

Arlington National Cemetery
Update

Tricare Catastrophic Cap Update

[Source: Baltimore Jewish Times 29 Oct 2011 ++]

A memorial to 14 Jewish chaplains who died during active mili-
tary service was dedicated 24 OCT at Arlington National
Cemetery, joining memorials to Protestant and Roman Catho-
lic chaplains that had been in place for decades. The dedica-
tion service at the cemetery corrects an oversight that had
more or less gone unnoticed until a few years ago, according
to those who sponsored the memorial. "We have long awaited
this day where we can recognize the crucial work and bravery
of Jewish chaplains who have died in service to our country,"
said Jerry Silverman, president of The Jewish Federations of
North America, one of the agencies that took the lead in orga-
nizing and sponsoring the privately a (Continue on page 4)

[Source: Tricare Fact sheet http://www.tricare.mil/tricaresmartfiles/
Prod 828/TRICARE_Catastrophic Cap FS 2011 Lo.pdf Oct
2011 +4]

The catastrophic cap is the maximum out-of-pocket amount
TRICARE beneficiaries will pay each fiscal year (October 1—
September 30) for TRICARE-covered services. The cap ap-
plies to annual deductibles, pharmacy copayments, TRICARE
Prime enrollment fees, and other cost-shares based on TRI-
CARE-allowable charges. The catastrophic cap amount is
based on your beneficiary category and is not affected by the
program option you use. The catastrophic cap for active duty
family members and TRICARE Reserve Select (TRS) benefici-
aries is $1,000 per family, per FY, and the catastrophic cap for

Military Retirement System
Update

Military Same Sex Marriage:

. [Source: AFSA

he House Armed Services Personnel Subcommittee held a
hearing on 25 OCT to take a look at the issue of military retire-
ment reform. Chairman Joe Wilson (R-SC) scheduled the hear-
ing to question the wisdom of proposals that would change the
system to a civilian-style 401(k)-type program. The Pentagon's
principal spokesperson, Dr. Jo Ann Rooney, Principal Deputy
Under Secretary of Defense for Personnel and Readiness,
opened her testimony noting "The primary goals of the military
compensation system are to attract, retain and eventually
separate members so the United States forces can support the
numerous missions both here and abroad, and when called
upon, succeed on the battlefield. Even though some consider
military benefits far-reaching, we must remain cognizant that
they support the men and women who volunteer to defend this
great nation." As Dr. Rooney correctly pointed out, unlike the
civilian sector, the military services must grow most of its work-
force from within and it can take 15 to 20 years to properly
prepare the next generation of military leaders. It is important
that the benefits and services provided to service members
foster their long-term commitment to serve this nation in uni-
form.  (Continue on page 2)

[Source: Associated Press article 27 Oct 2011 ++]

A group of married gay current and former military personnel
sued the U.S. government on 27 OCT, seeking equal recogni-
tion, benefits and the same support as married heterosexual
couples who serve in the military. The lawsuit filed in U.S. Dis-
trict Court in Boston says the government's Defense of Mar-
riage Act violates their constitutional rights and asks the military
to recognize their legal marriages. "This case is about one
thing, plain and simple," said Aubrey Sarvis, executive director
of the Servicemembers Legal Defense Network, which filed the
suit. "It's about justice for gay and lesbian service members
and their families in our armed forces rendering the same mili-
tary service, making the same sacrifices, and taking the same
risks to keep our nation secure at home and abroad."The law-
suit names as defendants Secretary of Defense Leon Panetta,
U.S. Attorney General Eric Holder and Secretary of Veterans
Affairs Eric K. Shinseki.

Under current law, the Pentagon is required to ignore same-
sex marriages. The Pentagon will evaluate the complaint and
consult with the Justice Department, while at the same time
continuing to follow the law, a (Continue on page 4)
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Vet Jobs Update

[Source: AFPS Tyrone C. Marshall article 25 Oct 2011 ++]

President Barack Obama is using executive action to create
new jobs for veterans in support of the American Jobs Act. "I
think all Americans can agree that veterans shouldn't have to
fight for a job once they've come home from the fight over-
seas," said Matt Flavin, director of the White House Veterans,
Military Families and Wounded Warrior Task Force. "But we've
seen from the unemployment numbers, especially for post-
9/11 veterans, that the case is too many of our veterans are
having to [fight] that fight." Flavin cited the president's request
for the private sector to hire and train 100,000 military veterans
and spouses as the catalyst for new hiring initiatives. "We're
making good progress on that," he said. "l think most of you
probably saw last week the first lady announced that the
American Logistics Association and their 270 affiliated compa-
nies committed to hiring 25,000 veterans and military spouses
by the end of 2013. "We'll continue to do this private-sector
work," he continued. "We'll continue to work with our partners
in the private sector, the nonprofit space, as well as the veter-
ans' groups and the military service organizations."

One of two new hiring initiatives introduced to help increase
opportunities for vets comes via community health centers.
"The Health Resources and Services Administration supports a
network of community health centers that deliver high-quality
primary care services at more than 8,000 service delivery sites
across the nation," said Mary  (Continue on page 3)
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Welcome Heroes Campaign:

[Source: http://multivu.prnewswire.com/mnr/jcpenney/51176/ 20 Oct
2011 ++4]

J. C. Penney Company, Inc. (NYSE: JCP) and Iraq and Af-
ghanistan Veterans of America (IAVA), the nation's first and
largest non-profit, nonpartisan organization for veterans of the
wars in Iraq and Afghanistan, are joining forces to provide
America's newest generation of military veterans with more
than $1 million in apparel and footwear to start new civilian
wardrobes. With over two million servicemen and women who
deployed as part of Operation Enduring Freedom and Opera-
tion Iraqi Freedom, the "Welcome Heroes" campaign seeks to
honor and support recent vets with the apparel needed to pur-
sue new career opportunities or to enjoy the leisure activities
missed most at home. "Our military servicemembers spend
years wearing a uniform and many do not get the opportunity
to build a wardrobe that makes it possible for them to go to a
job interview, attend a friend's wedding or simply enjoy a night
out with their spouse," said Steve Lawrence, executive vice
president and senior general merchandise manager for jcpen-
ney. "Given all the sacrifices they make to serve our country,
we're doing our part as a leading (Continue on page 4)

Military Retirement System
Update (Continued from page 1)

Dr. Rooney said the department does believe that a review of
the military retirement system is both a fair and reasonable
endeavor and that over the past year DoD has been reviewing
the current system. In her words, the ongoing review is

“del i berate, careful, and pra
enlisted and civilian leadership from each of the Armed Forces
and all three components (active duty, Guard and Reserve).
She also indicated that the unpopular Defense Business Board
proposal was one of many concepts being reviewed modeled

to determine its impact on recruiting and retention. "The De-
partment is working to strike the correct balance" said Rooney.
"This includes weighing the impact on recruiting and retention,
considering the welfare of individual service members and their
families which includes grandfathering current serving mem-
bers who took their oath under the current system, and ac-
knowledging our responsibility to the American taxpayer." She
emphasized that the department must ensure that any pro-
posed changes do not break faith break with currently serving
members or negatively impact recruitment and retention ef-
forts; and concluded by telling panel members that the current
military retirement system is
out of control, as some woul d

A second DoD witness, Ms. Virginia Penrod, Deputy Assistant
Secretary of Defense for Military Personnel Policy, shored up
the observations of Dr. Rooney, noting the current system has
supported the most successful all-volunteer service in the
world. The Military Coalition was invited to testify as well and
the written testimony outlines the history of the military com-
pensation system, refutes arguments put forth by various
“experts” and news media to c¢
package, and most important, draws attention to past lessons
like REDUX. That mandatory retirement system, enacted on
August 1, 1986, reduced the value of 20-year retired pay value
by approximately 25 percent for members who entered the

service on or after that date. At the time, Secretary of Defense
Casper Weinberger warned lawmakers that the lower retired
pay REDUX offered compared to the sacrifices inherent in a
military career would eventually undermine retention. He was
right. Retention flagged, morale dropped, and in 1999, Con-
gress was forced to repeal the compulsory function of REDUX.
Ilt’s interesting to note that
“buddgreitven” exercise in the f
ets. Then, much like now, there seemed to be no shortage of
experts claiming the military retirement was too costly, too ex-
pensive or a drain on the department.

The most powerful argument offered for the current uniformed
services retirement system is that it has worked — and worked
extraordinarily well at sustaining career retention through the
extraordinary variety of conditions the nation and our military
have encountered over the last 60 years. Through multiple
wars and budget-driven force build-ups and draw-downs, it has
proven highly effective in accomplishing its intended purpose.
The hard reality is that the extraordinarily arduous service con-
ditions it was intended to offset have not changed. If anything,
service conditions have been worse in recent years than at any
time since the current system was created. Military service
members deserve a compensation package commensurate
with the high level of service and sacrifice they provide each
and every day. And nothing in the civilian sector can compare
to that same level of commitment. Instead of looking at what
we should cut, our service members and this nation would be
better served if Congress begins this discussion by talking
about what this nation owes those who give 20 or more of the
best years of their lives in service to our country. In response
to concerns, Secretary of Defense Leon E. Panetta issued a
public announcement of his support for grandfathering the
benefits to be provided to currently serving service members.
Unfortunately, Panetta has not disavowed entirely the Defense
Business Board and related proposal. The hour and 16 minute
hearing was taped and is now available online at http://
www.youtube.com/watch?v=yPhnp6X-IgU.
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VA GWVITF Update

[Source: VA News Release 21 Oct 2011 ++]

OCT Secretary of Veterans Affairs Eric K. Shinseki announced
that the Department's Gulf War Veterans' llinesses Task Force
has completed the draft of a comprehensive report that will out-
line how the Department of Veterans Affairs (VA) addresses the
concerns of Veterans who deployed during the Gulf War in 1990
and 1991. "This report provides a roadmap for our continued
enhancements in our care and services we provide to Gulf War
Veterans," said Shinseki. "We will be applying lessons learned
from this report to Veterans of all eras." Notification of the draft
written report is published in the Federal Register, and the draft
written report addresses seven areas where VA provides ser-
vices for this group of Veterans. Over the past year, the task
force has examined, evaluated, designated and adjusted the
initial roadmap outlined in last year's report. VA has designated
steps to improve care and services to Gulf War | Veterans and
these improvements are becoming a part of our culture and op-
erations.

This year's report focuses on improvements in the delivery of
health care for Gulf War Veterans. One of the most substantial
additions is modifications to clinical care models used for Gulf
War Veterans, which is the most critical point of service VA pro-
vides. There are better linkages between specialty knowledge
and services at the basic point of care. Clinical research and
development is significantly contributing new concepts and
methods to clinical practice and clinical education throughout
VA. Two new positions were established in the Office of Re-
search and Development for deployment and Desert Shield and
Desert Storm health-related issues. Both positions have been
filled and are enhancing research efforts for Gulf War Veterans
and will continue to do so in the coming years. VA is also
strengthening partnerships and medical surveillance to address
the potential health impacts on Veterans from the environmental

exposures on today's battlefield. Additionally, VA continues to
use social media to improve communication with Gulf War Veter-
ans.

The Chairman of the Gulf War Veterans' llinesses Task Force is
John R. Gingrich, chief of staff at VA, a retired Army officer who
also served in the Gulf War. "To ensure we are tracking the
needs of our Veterans, we want to get feedback from Gulf War
Veterans on this draft report," said Gingrich. "Their feedback is
critical to our efforts to understand and serve their specific
needs. Therefore, we hope they take advantage of one of the
different opportunities to provide feedback that we have created
for them." As a first step, VA is seeking public comments on the
draft written report before final publication. The public notice and
instructions for how to submit electronic and comments via
postal mail will be posted at http://www.regulations.gov, and the
draft written report will be open for comment for 30 days. In addi-
tion, VA recognizes that a great number of Gulf War Veterans
use the Internet on a daily basis to share their ideas and con-
cerns, so VA has also created a public discussion board on the
seven recommendations at: http://
vagulfwartaskforce.uservoice.com/. To view the report without
making recommendations, refer to VA's website at http://
www.va.gov/opa/publications/Draft 2011 _GWVI-TF_Report.pdf.

Vet Jobs Update
(Continued from page 2)

Congress Unresolved Issues:
(Continued from page 1)

http://capwiz.com/moaalissues/alert/?alertid=35633526 asking
them to act now to pass a fix.

2. The Super Committee and Sequestration: The Joint Select
Committee on Deficit Reduction (Super Committee) has until
November 23 to propose a way to trim the national debt by
$1.2 trillion, and Congress has until December 23 to vote on
that proposal. If the committee fails to agree on a proposal, or
if Congress rejects it, an automatic trigger mechanism called
sequestration will cut spending across the board. Defense
spending will be hit particularly hard — accounting for 50% of
the cuts. This $600 billion in defense cuts would come on top
of the $350 billion in cuts already agreed upon earlier this year.
Defense leaders are on the record as saying that this level of
cuts would be catastrophic and could "hollow out" our military.

3. No Defense Bill: With the legislative calendar winding down
and major unresolved issues piling up in Congress, some
again worry whether this may be the first year in decades that
Congress fails to pass a defense authorization bill. Should that
happen, it would be a major setback to a number of programs
and a disruption to important retention bonuses. The House
has passed its version of the bill, but the Senate still hasn't set
aside a specific time to consider this crucial piece of wartime
legislation.

Wakefield, administrator of the Health Resources and Services
Administration. "Today we're challenging those health centers
to hire 8,000 veterans -- that's approximately one veteran per
health center site i ' over the next three years." Wakefield
said with the support of the Recovery Act and Affordable Care
Act, health centers have added new full-time positions since
2009. "In fact, community health centers have added more than
18,600 new full-time positions in many of the nation's most
economically distressed communities," she said. "Just last
year, ... health centers employed more than 131,000 staff."
Wakefield also discussed another new initiative to assist with
veteran hirings. "We are working to speed up the process of
training military medics to become physician assistants," she
said. "Nearly $45 million has been invested to support accred-
ited physician assistant training programs in the past two
years." Wakefield said 57 active physician assistant training
grants are available through HRSA. "Going forward, we'll be
giving priority in physician assistant grant awards to universities
and to colleges that help to credential veterans," she added.

Tom Van Coverden, president of the National Association of
Community Health Centers, said his organization embraces the
initiatives fully and stands ready to serve. "Our community
health centers already employ many, many veterans, from en-
try level staff to clinicians, all the way from doctors and dentists
to administrative staff to nurses to network leaders," he said.
Van Coverden cited attention to detail, administrative and tech-
nical skills in the use of technology, and life-saving skills as
tools veterans bring to the table. He also lauded vets as "great
employees" who are well-trained and bring real real-world ex-
perience. "l think that there's a deep and a rich history of the
community commitment,” Van Coverden said. "The community
health center ... is a natural setting for those who really care
about service."
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Military Same Sex Marriage:
(Continued from page 1)

Tricare Catastrophic Cap Update

(Continued from page 1)

spokesman said in a statement. The spokesman, Capt. John
Kirby, pointed out that service members can already designate
some benefits to people of their choosing regardless of sexual
orientation, but other benefits are restricted by law. "In connec-
tion with 'Don't Ask, Don't Tell' repeal, the Defense Depart-
ment is engaged in a careful and deliberate review of the pos-
sibility of extending eligibility for benefits, when legally permit-
ted, to other individuals including same-sex partners," the
statement said. The lead plaintiff in the case is Maj. Shannon
McLaughlin, a judge advocate general in the Massachusetts
National Guard. Another plaintiff is Chief Warrant Officer Char-
lie Morgan of the New Hampshire National Guard. Current
policies cause "undue financial and emotional hardship," she
said. Morgan said she has cancer and is worried that her
spouse and their daughter would be unable to receive survi-
vor's benefits. "We are only asking for equitable treatment as a
recognized family," she said.

all other beneficiaries is $3,000 per family, per FY. Note: The
catastrophic cap does not apply to active duty service mem-
bers. You are not responsible for any amounts above the catas-
trophic cap in a given FY, with a few exceptions. The catastro-
phic cap does not apply to cost-share amounts for services that
are not TRICARE-covered; point-of-service charges; TRS, TRI-
CARE Retired Reserve, and TRICARE Young Adult premiums;
or the additional 15 percent above the TRICARE-allowable
charge that nonparticipating providers may charge. For more
information about the TRICARE catastrophic cap, contact your
regional contractor or visit or call a local Beneficiary Counseling
Assistance Coordinator (BCAC) or TRICARE Service Center. A
BCAC directory is available online at http://www.tricare.mil/
bcac .

Welcome Heroes Campaign:
(Continued from page 2)

VA Home Loan Update

(Continued from page 1)

American retailer to outfit our nation's heroes with the head-to-
toe looks needed to dress for any occasion with style."

To be eligible, military service members who served in Iraq or
Afghanistan can go to http://rucksack.iava.org/ from Oct. 20
through Nov. 20 to register for the jcpenney giveaway once
they have confirmed their free membership with IAVA at http://
www.iava.org . Following the registration period, over 6,000
qualified entries will be randomly selected to receive $200 in
merchandise certificates toward the purchase of men's or
women's apparel available at jcpenney or http://www.jcp.com .

families as well." A host of military organizations and veterans'
groups endorsed the bill, including the American Legion, Veter-
ans of Foreign Wars and Disabled American Veterans. A tighter
lending climate has made the VA loan program increasingly
popular. Loan volume has soared 135 percent since 2007. The
VA guaranteed 314,011 loans last year, including about 1,000
to surviving spouses.

"After taking off the uniform, one of the greatest challenges
that Iraq and Afghanistan veterans face is transitioning to a
civilian workforce that doesn't truly understand their experi-
ence. Thousands of veterans are coming home today to sig-
nificantly higher rates of unemployment and underemployment
than their civilian peers," said Paul Rieckhoff, founder and
executive director of IAVA. "Having the confidence to walk into
an interview and articulate the value of their military experi-
ence is absolutely critical for navigating today's job market.
IAVA is proud to partner with jcpenney on "Welcome Heroes'
so veterans of this new greatest generation have the re-
sources needed to continue their leadership and service at
home."

To showcase J.C. Penney's assortment of professional and
lifestyle attire, they featured real veterans to model for its
"Matters of Style" mailer and captured behind-the-scenes foot-
age from the photo shoot. Through video diaries posted on
jcp.com/welcomeheroes and stories highlighted in the mailer,
veterans share their deployment experiences by recalling
some of the things they missed most from home and the im-
portance of outfitting returning veterans with new clothes. Iraq
and Afghani stan Veterans of A
first and largest nonprofit, nonpartisan organization for veter-
ans of the wars in Irag and Afghanistan and has more than
200,000 Member Veterans and civilian supporters nationwide.
Its mission is to improve the
eration of veterans and their families.

Arlington National Cemetery
Update (Continued from page 1)

funded memorial. Before Monday's dedication, three plaques
stood on the cemetery's "Chaplain Hill." The first was dedicated
in 1926 to all chaplains who died in World War I. A second me-
morial was built in 1981 to honor 134 Protestant chaplains who
died in World Wars | and Il. And a third was built in 1989 to
memorialize 83 Catholic chaplains who died in in World War I,
Korea and Vietnam. The Jewish memorial lists the names of 14
Jewish chaplains who died while on active duty between 1943
and 1974.

Among those who attended the dedication was Alex Fried, 41,
of Glen Rock., N.J., grandson of Alexander D. Goode, an Army
lieutenant. Goode was one of four chaplains who died aboard
the transport ship Dorchester, which was sunk by a German
torpedo off the coast of Greenland. Goode was one of the
famed "Four Chaplains" aboard the Dorchester, all of whom
gave up their own life jackets to other Soldiers on the ship. The
last anyone saw of the four, they were standing on the ship's
deck, arms locked and praying together. Fried has been pro-
moting the legacy of the Four Chaplains as an example of inter-
faith cooperation and goodwill. Monday's dedication marked the
first time he was able to meet the families of the other Jewish
chaplains who died in service of their country. "You share that
sense of pride, but also of loss," Fried said. "There's always
that sense of, "What would our lives have been like if they were
in them?"™ According to the cemetery, this year marks the 150th
anniversary of service by rabbis in the U.S. Armed Forces.
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